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Preamble 
This Agreement entered into this 20th day of June, 2002 by and between EAST RAMAPO 
CEKTRAL SCHOOL DISTRICT of the T O W  OF FUIMAPO, CLARKSTOWN AND 
HAVERSTRAW, ROCKLAND COUNTY, NEW YORK, a school district organized and 
existing under and by virtue of the Education Law of the State of New York and having its 
principal office at 105 South Madison Avenue, Spring Valley, New York, hereinafter called 
"District" or the "Board", and TEACHING ASSISTANTS EAST RAMAPO, hereinafter called 
the "Association". 
WHEREAS, the District has established, pursuant to Section 207 of the Civil Service Law, the 
Teaching Assistants as a negotiating unit, hereinafter called "Unit", for the purpose of 
representing the members of that Unit in negotiations with respect to the terms and conditions of 
employment, and 
WHEREAS, the Association was recognized by the Board of Education pursuant to law on July 
17, 1974. 




1. As authorized under Section 93-b of the General Municipal Law and in keeping with the 
intent of Chapter 392, Laws of 1967, a pay011 deduction plan for dues is established for 
membership in the Association listed below. Deduction of dues is provided as members of the 
staff individually and voluntarily authorize the Board to deduct. Such authorization shall be in 
writing on a form identified in this Agreement as ~ ~ p e n d i x  "B". The form will be distributed by 
the Association. 
Teaching Assistants East Ramapo 
2. The Association shall certify to the Board of Education in writing the current rate of its 
membership dues. If the Association changes the rate of its membershp dues, it will give the 
Board thirty(30) days notice prior to the effective date of such change or thirty(30) days prior to 
the third payday, whichever comes first. 
B. Manner of Deduction 
1. The total annual membership dues certified for the Association will be deducted in twenty 
(20) equal installments beginning with the first (1st) regularly scheduled paycheck. Original 
signed dues authorization forms of those employees who have voluntarily authorized the 
deduction of dues or the cancellation of deduction in effect fiom a previous authorization for the 
Association will be h i s h e d  to the Board no later than sixteen(l6) days prior to the fourth(4th) 
regularly scheduled pay day. 
2. The amount deducted will be transmitted to the Association immediately following each pay 
period. The first and final transmittal will be accompanied by a listing of the members for whom 
deductions have been made and the amount deducted for each. 
C. Agency Fee 
Unit members who are not members of the Association shall be required to pay an agency fee 
equivalent to the unified dues of the Association. The agency fee shall be deducted by the 
District in the same manner as voluntary dues deduction in paragraph B. 1 above. 
1. All monies deducted shall be transmitted to the Association with dues deduction monies. 
2. The Association shall adopt a refund procedure consonant with the provisions of Section 208, 
Subsection 3 of the Civil Service Law. 
Article I1 
Principles and Negotiation Procedures 
Pursuant to Article 15 of the state Civil Service Law, the Board of Education of East Rarnapo 
Central School District hereby adopts the following agreement concerning the methods by which 
negotiations shall take place with the Association. 
A. Negotiable Items 
The Board and the Association agree to negotiate in accordance with the procedures set forth 
herein in a good faith effort to reach agreement concerning matters including, but not limited to, 
teaching assistant salaries, the handling of grievances, performance of nonclassroom duties, 
teaching assistant facilities, teaching assistant assignments, transfers, promotions, protection of 
teaching assistants, leaves of absence, allowable absence, medical benefits, health semices, 
recruitment, professional growth, other fringe benefits, and other terms and conditions of 
employment, as these conditions apply to regular school sessions andlor summer sessions. 
B. Negotiating Team 
The Board or designated representative(s) of the Board will meet with representatives designated 
by the Association for the purpose of discussion and reachlng mutually satisfactory agreements. 
Neither party in any negotiations shall have any control over the selection of the representative(s) 
of the other party. 
C. Opening Negotiations 
Upon a request of either party for a meeting to open negotiations on a successor agreement, a 
mutually acceptable meeting date shall be set not more than fifteen calendar days following such 
request. In any given year, such request shall be made not earlier than November 1, or later than 
January, except by mutual consent. 
D. Negotiation Procedures 
1. Following the initial meeting as described in paragraph C, such additional meetings shall be 
held until the parties reach an agreement on the items or until impasse is reached. Meetings held 
by a Public Employment Relations Board (PERB) representative shall be as scheduled by such 
representative. A caucus can be called by either party as it is deemed necessary. 
2. While no final agreement shall be executed without ratification by the Board and the 
Association, the parties mutually pledge that their representatives will be clothed with all 
necessary power and authority to make proposals, counter proposals, and reach compromises in 
the course of negotiations. 
E. Exchange of Information 
Both parties andlor the Superintendent shall furnish each other, upon reasonable request, all 
available information pertinent to the items under consideration. 
F. Committee Reports 
The parties agree that, during the period of negotiations and prior to reaching an agreement 
which is to be submitted to the Board and Association, the proceedings shall not be released to 
the public unless an issuance has the prior approval of both parties. 
G. Reaching Agreement 
As tentative agreement is reached on each individual item being negotiated, that item shall be 
reduced to writing. This is merely a note keeping device to the mutual benefit of both parties. 
Nhen agreement is reached concerning the entire negotiating package, the proposed agreement 
shall be reduced to writing and submitted to the Board and Association for approval. Following 
approval by the Board and the Association membership, the Board shall take that action which is 
necessary to make the proposed agreement official. 
H. Record Keeping 
Each party shall be responsible for the record keeping that it desires to maintain during the 
various negotiation meetings. 
Article I11 
Employment, Assignment and Transfer of Teaching Assistants 
A. Employment Practices for Teaching Assistants 
All members of the Unit interviewed for a vacancy within the District will be notified in writing 
of the disposition of their applications within thnty(30) days of their interview. 
B. Salary and Assignment Notices 
1. Teaching assistants presently employed in the District shall receive their salary notices for the 
next school year by May 1 of the current school year, subject to teaching assistants' negotiations. 
2. Teaching assistants shall receive their tentative teaching assignment and daily time schedule 
for the next school year on or before June 15. 
C. Notice of Vacancies for Existent and New Positions 
1. A vacancy shall be established in existent positions (i.e., when such position continues in the 
budget) when the District acts upon the termination, dismissal or leave of absence of any 
member of the Unit. 
2. A vacancy shall exist in a new position when the District acts upon the addition of a full or 
part-time position and/or when a part-time position is expanded to full-time. 
3. Announcements of all vacancies for existent and new positions must be made in Chalk Talk 
no later than ten (10) days after the establishment of the vacancy. 
4. A complete job description should be available at the announcement of the vacancy. 
5. When vachcies are established for existent and new positions at the end of the school year or 
during the summer, teaching assistants, who have submitted self-addressed envelopes to the 
Personnel Office for this purpose, shall be notified of such vacancies on or about July 1, July 20 
or .4ugust 1 0. 
6. Applicants from the Unit with suitable qualifications should have priority over non-unit 
applicants. 
D. Request for Transfer 
1. Teaching assistants may file a written statement with the Assistant Superintendent of 
Personnel for reassignment or transfer to positions listed on the supplemental list of vacancies or 
to another assignment within the District. Such statements should include the area and 
building(s) to which the teaching assistant desires to be transferred. 
2. Assignments of new teachng assistants for the next school year shall be made only after 
pending requests for reassignment or transfer received through February 15 have been approved 
or disapproved by the Administration, and the teaching assistant filing the request has been 
notified. 
3. All other factors being substantially equal, the applicant with seniority in the District will be 
selected for the position. 
E. Elimination of Position by Reduction of Staff 
In the event there are contemplations of positions to be eliminated or reduced fiom full-time to 
part-time status, the District will notify the Association at least five(5) days before any 
recommendation of such elimination or reduction of those positions is made to the Board of 
Education. 
F. Involuntary Transfer 
1. Written notice of transfer or reassignment will be given to teaching assistants within five(5) 
days of the decision and at least five(5) days prior to the date upon which the transfer or 
reassignment becomes effective. 
2. An involuntary transfer or reassignment will not be made until after a meeting between the 
teaching assistant involved and the building principal at which time the teaching assistant will be 
informed of the reasons therefore. 
3. In the event that a teaching assistant objects to the transfer or reassignment at this meeting, 
s:he may resort to the gnevance procedure. 
4. ,411 other factors being equal, teaching assistants with greatest seniority in the school district 
shall be the last to be transferred involuntarily. 
G. Schedules and Reimbursement of Teaching Assistants Required to Travel 
1. Personnel required by the District to travel between schools during a school day shall not be 
required to use their lunch period for travel time. 
2. Travel allowance shall be made at the same rate permitted by the Internal Revenue Service. 
Article IV 
Teaching Assistant Protection and Student Discipline 
A. Assistance in Assault Cases 
1. Teaching assistants will immediately report all cases of assault sustained by them in 
connection with their employment to their principal and commit the incident to writing within 
forty-eight(48) hours, except in extenuating circumstances. The Superintendent or his 
representative shall acknowledge to the teaching assistant receipt of such report within forty- 
eight(48) hours whenever practical or as soon thereafter as possible. The teaching assistant's 
report will then be forwarded to the Board of Education. 
2. The attorney for the Board shall advise the teaching assistant of hisher rights and shall 
provide such information in writing, obtain for the teaching assistant relevant information 
concerning the incident in the possession of the Administration, police or other agencies 
involved, accompany the teaching assistant in court appearances and advise the teaching 
assistant in investigations by police or other legally conducted investigations. 
B. Legal Counsel 
The Board agrees to provide legal counsel to teaching assistants in any civil action or criminal 
proceedings arising out of any disciplinary action taken against any pupil of the school district 
while in the discharge of duties within the scope of hisher employment. The teaching assistant 
must, however, within two(2) days of service of a summons, complaint, or other legal paper, 
deliver the original or a copy to the Board. 
C. Compensation for Lost Time and Destruction of Personal Property 
1. If such an assault (as in A.l) on a teachmg assistant results in lost time, the teaching assistant 
shall be paid in full and such paid absence shall not be deducted fiom any accumulated sick 
leave to which such teaching assistant is entitled under this Agreement. 
2. Property Loss 
If a staff member suffers loss or destruction of a prosthetic device, such as eyeglasses, dentures, 
hearing aid, etc., or has his clothing damaged while acting in the line of duty (i.e. to stop a 
disturbance, is assaulted by a student or while attempting to prevent the destruction of District 
property, such as fire), the Board will assume the reasonable cost of the replacement or repair of 
such item(s) provided such loss, damage, or destruction was not due to the teaching assistant's 
negligence or otherwise covered by Workers' Compensation or insurance benefits provided by 
the District. The teaching assistant must report the incident and loss to the building principal in 
writing within forty-eight(48) hours, or as soon as possible, after the incident occurred. 
D. Parent-Student Complaints 
Formal complaints by parents of a student or by a student which are directed toward a teaching 
assistant shall be called to the teaclung assistant's attention within twenty-four(24) hours, and the 
teaching assistant shall be afforded an opportunity to reply to the same. No complaint, letter, or 
report shall be placed in the teaching assistant's file without the teaching assistant's knowledge 
and without an opportunity to confront the complainants. The teaching assistant shall also have 
the opportunity to make a written statement of defense to be attached to the original complaint. 
E. Disciplinary Orders 
Teachlng assistants shall receive instructions and directions relative to student discipline only 
from authorized supervisors, and student punishment and discipline referred to higher authority 
by a teaching assistant shall be administered only by authorized supervisory personnel. 
Article V 
Teaching Assistants School Day 
A. School Day 
1. All teaching assistants shall be granted an uninterrupted and duty free lunch period of not less 
than thirty(30) minutes per day with an aggregate lunch time of two hundred ten(210) minutes 
per week. 
2. Relief time for teaching assistants shall be as provided herein only. Each teaching assistant 
shall receive no less than fifteen(l5) minutes of uninterrupted relief time per day. 
B. Teaching Assistants Responsibilities 
1. Teachmg assistants will continue to carry out their professional duties by arriving a 
reasonable time before the regular school session and by staying a reasonable time after the 
conclusion of the school session. 
2. Time is to be set aside for being present at meetings, conferences, and special events that are 
consistent with past practice. However, no member of the professional staff will be required to 
remain in the building longer than hisher presence is needed to fulfill hisher professional 
responsibilities. 
3. It is understood and agreed that no further additional specific responsibilities in terms of time 
will be imposed, nor expected, without mutual agreement of the parties; except that current 
practices shall continue. 
C. Teaching Assistants Schedules for Duty 
1. No teaching assistant shall be required to have "back to back" or two consecutive periods of 
duty; e.g. lunch duty and recess duty consecutively. 
2. Teaching assistants shall be scheduled for duties such as lunch duty, recess duty and bus duty 
in the same manner as classroom teachers to whom the teaching assistants are assigned. 
3. No teaching assistant shall be required to serve as a substitute teacher on a long-term basis 
except under the following conditions: 
a. Time set aside for the Committee of Special Education and Individual Education 
Plan Conferences, provided that such service shall only be in the classroom in which 
the teaching assistant is assigned, or 
b. Time when the District is unable to secure a substitute for the teacher to whom the 
teaching assistant is assigned provided that such service shall only be in the classroom 
in which the teaching assistant is assigned, and that the teaching assistant is 
compensated at a rate equivalent to hisher regular salary plus the prevailing substitute 
teacher salary and, firther, that a substitute teaching assistant shall be sought to assist 
the teaching assistant. 
c. Teaching Assistants as Substitutes 
A Teaching Assistant may volunteer to substitute under the following conditions: 
First $ar teaching Assistants should not be assigned to replace a teacher who is absent 
(except in an emergency). 
Annually, in October, each principal will be asked to state, in writing, the names of 
teaching assistants who may be utilized as substitutes when the teacher in their room is 
absent. This list would be developed at the beginning of each school year and 
completed by October 15. The Teaching Assistants will have an option as whether or 
not to volunteer to be considered for inclusion on that list for substitute service. 
Teaching Assistants will be listed in one of two categories: those willing to substitute 
only in herhis classroom or those willing to substitute in any classroom. 
The registry will be instructed to use the services of certified teacher substitutes when 
ever possible. On the elementary level, substitute teachers who are certified in special 
education or as elementary teachers should be assigned to absences prior to assigning 
teaching assistants. On the secondaw level, substitute teachers certified in special 
education or certified teacher should be assigned to replace a teacher who is absent 
whenever possible. When this is not possible, the Teaching Assistant should be 
assigned. 
It is understood that in those instances where an emergency exists, any Teaching 
Assistant could be utilized. However, the District will make a good faith effort to 
utilize other options before moving the Teaching Assistant. 
Article VI 
School Calendar 
The teaching assistants shall have a 182 day work year. Teaching assistants hired on or afler 
7/1/98 will work an additional two (2) days. Those two days will be worked using the equivalent 
number of hours. Those hours can be utilized in blocks of time of no less than 30 minutes and 
no more than one-hour. These hours will be scheduled during the student attendance days 
scheduled on or after the Monday after the start of school in September and on or before the end 
of the third week of June of any school year. Teaching Assistants hired before 7/1/98 will work 
the hourly equivalent of one additional day. Those hours may be utilized as outlined above. An 
outline of duties and responsibilities for this time period will be jointly developed by a 
committee of 6 persons, three (3) appointed by the Superintendent and three (3) appointed by the 
Association President. These appointments will be made with the understanding that the parties 
do their best to ensure input from the elementary, secondary and special education perspectives. 
This committee is to come to a consensus and finish its work within sixty calendar days of the 
signing of this agreement. See Appendix C of this agreement for the -Memorandum of 
Understanding for the Tutoring Guidelines. 
Article VII 
Evaluation and Records 
A. Teaching assistants' supervision will be conducted openly and with full knowledge of said 
individual. Evaluations are the responsibility of the principal. 
B. All class visits and evaluation reports will be reviewed in a conference between the teaching 
assistant and the person making the report. Any such report will be signed by the teaching 
assistant to indicate that she  has seen it and discussed it, and a copy will be made available to 
the teaching assistant at the time she  signs it. 
C. Teaching assistants have the right to prepare comments in regard to the class visit or 
observation reports within seven(7) school days, and these comments shall be attached to all 
copies of the report. 
D. Upon request, a teaching assistant may review the contents of hisher personal file and make 
copies of any parts of it in the presence of the appropriate administrator at a mutually convenient 
time, at a cost to the teaching assistant of ten cents(l0 6 )  per page per copy except for official 
Teaching Assistants East Rarnapo business. Confidential material such as transcripts, 
recommendations and references will be removed prior to review by the teaching assistant. 
E. Any material relative to a teaching assistant's conduct, service, character, or personality 
prepared by a supervisor within the District will not be placed in hisher personal file or 
communicated to a third party (if such material is to be used in any evaluation) unless the 
teaching assistant has had an opportunity to review the material. Any written communication 
which is not made a part of the teachmg assistant's personal file as above within seven(7) school 
days of the occurrence involved or the date of knowledge thereof cannot be utilized in evaluation 
of a teaching assistant's conduct, service, character or personality. The teaching assistant will 
acknowledge that s h e  has had an opportunity to review the material by affixing hlsher signature 
to the copy to be filed or communicated with the express understanding that such signature in no 
way indicates agreement with the content thereof. The teaching assistant will also have the right 
to submit a written response to such material within seven(7) school days and hisher reply shall 
be attached to the file copy or communicated copy. Communications to parties outside the 
school district are exempt fiom this. 
F. In the absence of formal class visits and evaluation reports or other formal entries into the 
personal file, a tenured teaching assistant has the right to assume that her performance is fully 
satisfactory, and that s h e  is eligible for any and all benefits dependent on satisfactory 
performance. 
G. Each probationary and temporary teaching assistant prior to obtaining tenure shall be visited 
at least two(2) times and evaluated at least once(1) each semester by the administrator. 
H. Effort shall be made by administrative and'or supervisory personnel to help the teaching 
assistant if there is evidence of need for such assistance. 
I. Evidence of unsatisfactory performance shall be brought to the teaching assistant's attention 
and the teachng assistant shall be given sufficient time for improvement, unless it can be shown 
that no purpose would be served. . 
J. The criteria for evaluation must be communicated to each teaching assistant. 
K. A committee will be established to develop and recommend a standard evaluation form to be 
utilized in the evaluation of Teaching Assistants. This committee will be appointed jointly by 
the District and the Association. The form will be forwarded to the Superintendent of Schools 
for hidher approval. 
Article VIII 
Allowable Absence 
Teaching assistants shall be allowed absences on school days without deduction from salary as 
follows: 
A.1. Annual (Employees hired on or before June 30,198 1) 
A total of twenty(20) days of absence per year may be allowed for: 
a. Personal (not more than three(3) of these days may be used for personal leave). 
b. Family illness (not more than five(5) of these days may be used for family illness). 
c. Personal illness - all unused days of the twenty(20) days total allowed per year and 
such additional days as may be necessary and as provided in Sections D and E below 
may be used for personal illness. 
d. Should an employee be sick more than twelve(l2) days, then all days in excess of 
twelve (12) shall be charged to their accumulated leave or "sick bank  if applicable. 
These employees will receive these days at the beginning of each school year. 
2. A (Employees hired on or after July 1, 198 1) 
a. Employees hired on or after July 1,1981 shall earn paid leave at the rate of two@) 
days per month September through June. These employees shall receive these days at 
the beginning of each month. 
b. Paid leave of absence shall total not more than twenty(20) days per year and may 
be used only for: 
1. Personal illness 
2. Family illness 
3. Personal leave (subject to provisions of Section F below). 
c. All unused days shall accrue from year to-year and shall be subject to provisions of 
Section D below. 
d. Beginning with the first day of the fourth year of employment and thereafter such 
employees as are now covered under this paragraph shall become eligible for the 
provisions of paragraph 1 above. 
B. Bereavement 
Each teaching assistant shall be allowed absence without loss of pay for bereavement leave 
associated with the death of a member of the immediate family. Family shall be defined to mean 
only the following: Parent, child, brother, brother-in-law, sister, sister-in-law, grandparents, 
grandchild, husband, wife, parents of husband or wife, son-in-law, daughter-in-law. Up to 
five(5) days of leave with pay may be granted for each such occurrence. 
C. Jury Duty 
Absences for jury duty will not result in a loss of salary. The teaching assistant shall submit any 
monies received for such service to the District as soon as s h e  receives it. The employee shall 
request one (1) hour call, when available, for jury duty. 
D. Accumulation 
1. Any unused days of the twenty(20) for personal illness, family illness and personal leave will 
be allowed to accrue from year to year to a maximum of two hundred (200) days. 
2. Accumulated leave may only be used for personal illness of the teaching assistant. Teaching 
assistants shall receive a statement of their accumulation no later than 0ctober 30 of each year. 
3. Each individual teaching assistant shall be credited with their unused sick leave for the period 
September I ,  1972 through June 30, 1978 plus an additional five(5) days for each year of full- 
time service credited prior to September 1,1972. Part-time service shall be credited by 
multiplying the percentage of time worked by five (5) for each such year prior to September 1, 
1972. 
E. Family Illness 
Absence without loss of salary for family illness is limited to five (5) days in any school year. 
Family is defined to be: Mother, father, spouse, brother, sister and children. 
F. Personal Leave 
Up to three(3) days per year may be used for personal leave without loss of salary. Personal 
leave shall not be construed to be a means of providing a holiday, a day off, or extending a 
holiday (recess period). Personal leave may not be used for leave on the day before or after a 
holiday, vacation (recess period), or a weekend except with the approval of the Superintendent or 
hisiher designee. 
All days requested in multiples of two(2) or three(3) must indicate a specific reason on the 
request for leave. 
All requests for personal leave shall be submitted no less than forty-eight(48) hours prior to the 
date for which leave is requested. Such requests should be filed as early as possible, and 
submitted on the form furnished for such leave requests. 
G. Medical Verification 
A teaching assistant who is absent for five(5) or more consecutive days may be required to 
present a physician's certificate at the discretion of the Superintendent. 
H. Unpaid Absences 
Absences on school days beyond allowed absences will result in deduction in salary at the per 
diem rate of 1/200 of the teaching assistant's salary. 
I. Order of Usage 
1. h u a l  allotment - twenty(20) days 
2. Accumulated days. 
J. Voluntary Personal Illness Bank 
1.  Members of the Unit may participate on a voluntary basis in a Personal Illness Bank. 
a. The parties agree to establish an open window period for all employees not 
currently members of the Voluntary Personal Illness Bank who missed the application 
period. 
b. This open window will occur from September 15 through October 15, 1998. 
c. All Unit members, not currently enrolled in the VPIB shall be eligible to participate 
in the Bank if s h e  meets one of the following two criteria. 
If employed 5 years or less, but not in herthis first two years of employment, the 
employee shall have accumulated 25 days of leave. If the employee has been in 
the employment of the District in excess of 5 years, the employee must have 
accumulated 50 days of leave. 
The committee will take into account any long term absence due to illness or 
accident as a modifying factor on the above referenced criteria. (this will be 
included in a side letter). 
2. Contribution 
a. All Unit members employed on or before June 30,1981 shall be eligible to 
participate in the Bank. 
b. Unit members shall be eligible to participate in the Bank at the beginning of the 
third year of employment in the District and must at that time have accumulated at 
least twenty(20) days of allowable absence. 
c. Eligible Unit members who elect to participate may do so by contributing six(6) 
days to the Bank. Thereafter, the participant shall contribute one(1) day annually until 
s h e  has contributed a maximum of ten(l0) days. 
d. The maximum number of days in the Bank shall not exceed the number of 
participants times ten. The Bank shall be replenished when it is depleted to five(5) 
days per participant by assessing each participant a day or days at the discretion of the 
Joint Committee. 
e. Unit members who become eligible by reason of satisfying the senice requirement 
above (e.g., maximum 2 years) may elect to participate by applying within the first 
fifteen(l5) school days of their eligibility. 
f. All Unit members who fail to apply for participation on or before April 1, 1981 or at 
the first period of eligibility as provided above shall no longer be eligible to participate 
in the Bank. 
g. D ~ S  contributed shall be subtracted from the individual's accumulated personal 
illness leave. 
h. The District shall provide any necessary days to bring the Voluntary Personal 
Illness Bank to maximum level (i.e. number of participants x 10). 
3. Withdrawals 
Days from the Voluntary Personal Illness Bank shall only be available after annual and 
accumulated personal illness days are exhausted. 
Participants may only withdraw from the Bank for absences due to personal illness that are in 
excess of one(1) day beyond the individual's accumulation, i.e. an individual must lose one(1) 
day's pay before being able to withdraw days from the Bank. 
Maximum withdrawals shall be: 
a. Fifty(50) days for members of the Unit for zero(0) through three (3) years. 
b. One hundred (100) days for members of the Unit for four(4) through ten(l0) years. 
c. One hundred fifty(l50) days for members of the Unit for eleven(l1) years or more. 
Withdrawals shall first be from days contributed by participants and then, if these are exhausted, 
from the days contributed by the District. 
4. Approval 
Participants seeking to utilize Bank days shall submit a request in writing to the Superintendent 
stating the reason(s) for such request. 
All such requests shall be accompanied by a physician's certificate for verification. The District 
has the right to have a physician of the District's choice consult with the teaching assistant's 
personal physician. 
5. Administration of the Voluntary Personal Illness Bank shall be by a joint committee of the 
Board of Education and the Teaching Assistants East Ramapo. 
a. This committee shall be composed of no less than four(4) nor more than six(6) 
members, 50% of whom are to be appointed by the Association. 
b. This committee shall decide on issues of eligibility for participation in the Bank. 
Article IX 
Leaves of Absence 
A. Child Care Leave 
1. A unit member may obtain a leave of absence without pay and without seniority credited for 
the period of leave for the purposes of child care, provided he/she shall request such leave from 
the Superintendent of Schools at least ninety(90) days prior to the date such leave is requested to 
begin. 
2. The date of return from chlld care leave (which may be granted for a period of time which 
shall not exceed thirty(30) months) shall be noted in the request. In the sole discretion of the 
Superintendent of Schools, a unit member may be permitted to return to work from a child care 
leave earlier than the return date noted in the request. 
3. Child care leave requests submitted in accordance with this Article shall be granted by the 
Board upon recommendation of the Superintendent of Schools. The Superintendent shall not 
unreasonably withhold his approval. 
4. While on unpaid child care leave, the employee may opt to continue hisher health insurance 
coverage. This continued coverage, while on unpaid child care leave, will be at the employee's 
sole expense. 
B. Special Leave 
1. A leave of absence without pay may be granted to certificated personnel for professional 
study and improvement, or health reasons, for one(1) semester or one(1) year after attaining 
tenure in the District. 
2. All such requests for special leaves by tenured teaching assistants must be made in writing to 
the Superintendent of Schools stating the professional purpose or health implications by April 1 
of the school year, prior to the one for which the leave is requested. In the case of non-tenured 
teaching assistants, the request will be submitted as above, pending their receiving tenure. 
3. Special leaves must be submitted to the Board upon the recommendation of the 
Superintendent of Schools. 
4. The term of leave will be considered a period of emplopent for the purpose of seniority and 
the step on salary schedule only in cases where the leave is for study in an area directly 
associated with the duties of the individual on leave and when such persons will use such study 
for the benefit of the students of East Ramapo Central School District. 
5. Tenure, raise, retirement and option for health benefits will be maintained if recommended by 
the Superintendent of Schools. 
Article X 
Insurance Benefits 
A. Health and Dental Insurance 
1 a. The District agrees to provide the current health and dental insurance plan benefits for unit 
members and their families enrolling in such plan, on the following shared-cost basis. 
The District and the unit member will each assume payment of insurance premiums in the 
following manner. Beginning in the 1993-1 994 contract year the employee's share of individual 
health insurance premiums cost shall be 12.81% of the total premium. An employee share for 
family coverage shall be 12.27% of the family health insurance premium cost. The District shall 
pay the remainder of the individual and family health insurance premium cost. 
Beginning in the 1994-1995 contract year the employee's share of the individual and family 
premiums shall be increased to 15.81% for individuals and 15.27% for family. 
lb. Completion of one (1) continuous year's employment within the District will be necessary 
for entitlement by the unit member to the District's dental plan. Any member of the bargaining 
unit with less than one(1) year's service will be eligible to join such plan provided he/she pays 
the full premium cost. 
2. Unit members hired on or after July 1, 1990, will pay insurance premiums in an amount equal 
to the amount of premiums paid by employees hired before that date. 
3. A full Section 125 Flexible Spending Account plan shall be provided for the employees of 
this unit by the District. The plan shall have provisions for premium payment deductions as well 
as for excess major medical and dependent care deductions. The plan will be jointly developed 
by the District and the Association. 
B. Part-time Teaching Assistant Insurance Benefits 
Part-time teaching assistants will be afforded health and dental benefits at a rate equivalent to 
their percent of service times the rate provided for full-time teaching assistants unless the part- 
time teaching assistant has been reduced to that status by unilateral action by the District, in 
which case the teaching assistant shall retain full-time benefit levels., e.g., a teaching assistant 




A. Association Use of Building 
The Association will have the right to use school buildings for meetings and other necessary 
hnctions without cost after alerting the building principal to its specific needs. Weekend and 
holiday use of school building will conform with existing Board Utilization Policy. 
B. Association Use of Facilities 
1. The Association will have the use of interschool mail service and teaching assistant 
mailboxes, after notifjmg the principal, without cost, limitation or restriction. The Association 
agrees to clearly identify all material it sends through the mail service or places in the teaching 
assistants' mailboxes. 
2. The Association will have the use of building equipment (e.g., typewriters, copying machines, 
audio-visual materials, etc.) after informing the building principal of their needs, and when such 
equipment is not in use. Expendable supplies (e.g., paper, paper clips, etc.) are not included. 
C. Association President's Assignment 
The president of the Association shall not be assigned to "non-teaching" (e.g., bus, cafeteria, 
playground supervision, etc.) duties during the school day. 
D. Association Leave 
"The Association has Association leave time up to a maximum of four (4) days a school year 
without any loss of pay or other leave time to an individual using the leave. The President andlor 
designees will be allowed to use this paid release time to attend to Association business, 
including attendance at their affiliates annual meeting. Additional Association leave days can be 
granted at the sole discretion of the Superintendent of Schools. The Superintendent's decision 
on the additional days is final and binding and is not subject to the grievance and arbitration 




The purpose of this grievance procedure shall be to settle, equitably and informally if possible, at 
the lowest possible administrative level, disputes which may arise from time to time with respect 
to specific claims of violation, misapplication or misinterpretation of the terms of this contract. 
B. Definitions 
1. A "grievance" is a complaint by one or more teaching assistants of a violation, a 
misapplication or a misinterpretation of this contract. 
2. The term "teaching assistant" includes any individual or group of individuals within the 
negotiating unit. 
3. The term "days" used in this Article shall be school teaching days. 
C. Structure 
1. Nothing herein contained shall be construed to prevent any individual teaching assistant from 
presenting a grievance and having the grievance adjusted, without the intervention of the 
Association, if such adjustment is not inconsistent with the terms of this contract. The 
Superintendent will inform the Association prior to adjustment of the basis for resolution of such 
individual grievance. In no case shall such adjustment constitute a binding precedent. No such 
individual teaching assistant may, however, be represented by an officer, agent or member of 
another teaching assistants' organization. 
2. There shall be established by the Association a Central Grievance Committee which shall 
consist of no more than three(3) persons selected by the Association. The committee shall 
represent the Association at the second and third levels of ths  procedure. 
3. The Board's Appeal Committee at the second level shall consist of the appropriate Assistant 
Superintendent (Elementary, Secondary, Pupil Personnel Services, Personnel) and a building 
principal or their designees. 
D. Procedure 
The number of days indicated at each level below shall be considered as maximum, and every 
effort should be made to expedite the process. The time limits may be extended by mutual 
consent in writing by the authorized representative of each party. Any grievance involving a 
group of teaching assistants or more than one school or board policy questions, may be 
processed, in the judgment of the Association, beginning at the second or third level. In the 
event a grievance is filed after May 15 of any year and strict adherence to the time limits may 
result in hardship to any party, the Board shall use its best efforts to process such grievance prior 
to the end of the school term or as soon thereafter a possible. 
1. Level 1 
a. A teaching assistant alleging a gnevance may initiate this procedure by the following action: 
S h e  may approach hisher immediate supervisor and discuss the matter in hisher own behalf. 
The teaching assistant may require that a representative of the Association accompany herhim in 
approaching hisher immediate supervisor. In such case, the teaching assistant may not be 
compelled to discuss such grievance prior to any scheduled meeting at which such representative 
is to be present. 
b. In the event that the steps under "a" above are unsuccessful in resolving the grievance, the 
teaching assistant may file a written grievance on a mutually agreeable form. The form shall be 
filed in three(3) copies as follows: one copy each for the aggrieved teaching assistant, the 
Association, and the immediate supervisor. A written grievance shall be filed as soon as 
possible, but in no event later than twenty(20) days after occurrence of the fact(s) giving rise to 
the grievance, or notice of such facts to the teaching assistants, whichever is later. 
c. Within three(3) days following the filing of a written grievance, a meeting shall take place 
between the immediate supervisor, the aggrieved teaching assistant, and the Association 
representative to attempt to resolve the grievance. If the immediate supervisor resolves the 
grievance to the satisfaction of the aggrieved teaching assistant and the Association 
representative, s h e  shall deliver a written answer to said teaching assistant, explaining said 
resolution if the teaching assistant so requests. In the event that the immediate supervisor does 
not resolve said grievance, s h e  shall deliver a written answer to that effect to said teaching 
assistant. The written answer in each of the above instances shall be delivered no later than 
two(2) days following the meeting described in this subsection "C". 
2. Level 2 
If the grievance is not settled at Level I above, the Association may, within five(5) days after the 
answer is rendered or due at Level I, noti@ the appropriate Assistant Superintendent in writing 
that it appeals the grievance stating the grounds for such appeal. The appropriate Assistant 
Superintendent shall, within five(5) days after receipt thereof, convene a Level 2 meeting 
between thecentral Grievance Committee and the Board's Appeal Committee, and a written 
answer, as described in this Article D, subsection I .c, on or attached to the grievance shall be 
rendered withm five(5) days thereafter and delivered to the Association. 
3. Level 3 
If the grievance is not settled at Level 2 above, the Association may appeal to the Superintendent 
by filing a written notice of appeal to the Superintendent within five(5) days after the answer is 
rendered or due at Level 2, stating the grounds for appeal. The Superintendent will meet with 
the Central Grievance Committee within five(5) days after receipt of written notice of appeal for 
the purpose of resolving the matter. The Superintendent's written answer to said grievance shall 
be transmitted to the Central Grievance Committee within seven(7) days after the meeting. 
4. Level 4 
a. Within ten(l0) days after receipt of the answer or after the answer is due, the Association may 
by notice request that the matter be submitted to arbitration. 
b. The Superintendent and the Association will attempt to select an arbitrator within five(5) days 
after notice has been given. If they do not agree upon the selection within said five(5) days, the 
arbitrator shall be selected by the American Arbitration Association in accordance with its rules, 
which shall likewise govern the arbitration hearing. 
c. The arbitrator shall limit his decision to the application and interpretation of the provisions of 
this contract and s h e  shall be without authority to modify or amend it or to make a decision 
contrary to law. 
d. The arbitrator shall be without power or authority to make any decision involving Board 
discretion or Board policy under the provisions of this Agreement or under applicable law, 
except that s h e  may decide in a particular case that Board policy was disregarded or that its 
attempted application under any terms of this Agreement was so discriminatory, arbitrary, or 
capricious as to constitute an abuse of discretion. 
e. The decision of the arbitrator, made in accordance with his authority, as defined herein, shall 
be accepted as final by the parties to the dispute and it shall be binding upon them. 
f. The costs of any arbitration under this Article shall be divided equally between the Board and 
the Association. 
1. In the evcd that the Board claims a violation, misapplication or misinterpretation of this 
Ageement by the Association or any member of the negotiating unit, a grievance thereon may 
be instituted by the Superintendent directly to the Central Grievance Committee as in Level 3 
and the Board, if dissatisfied with the answer, may proceed to arbitration as in Level 4. 
2. Failure to appeal at any stage or level within the times specified above shall be deemed an 
acceptance of the decision rendered at that step. 
Article XI11 
Probation and Tenure 
Teaching assistants shall be advised of tenure status no later than April 15 prior to the expiration 
of their probationary period for who begin service on September 1. Those who begin service 
other than on September 1 shall be advised of tenure status no later than sixty(60) days prior to 
the expiration of their probationary period. Failure to notify the teaching assistant by April 15 
will not abrogate the deadline imposed by State law relating to tenure. 
The TAER President will be invited to any new employee orientation meetings for Teaching 
Assistants. 
Article XIV 
Credit for Prior Service and Military Service 
A. Credit for previous experience as a teaching assistant outside the District and for military 
service for new teaching assistants will be applied as follows: 
1. Full credit for previous experience as a teaching assistant that will contribute to the 
effectiveness of instruction may be awarded to teaching assistants when placing them on the 
salary schedule. 
2. Military service may be credited on the basis of: 
a. Full credit up to a maximum of five(5) years of military service, provided it 
occurred after the person has actually started work. 
b. Where a teaching assistant has not worked prior to entering military sen'ice, one- 
half credit for service up to five(5) years may be given. 
3. The crediting of prior teaching service and'or service in the armed forces shall be at the 
discretion of the Board at the time of appointment. 
B. Teaching assistants who begin their service during the school year and who work at least one 
semester without severance of senrice will be given a full year's teaching assistant credit on the 
salary schedule effective as of the beginning of the ensuing school year. This privilege is limited 
to one usage by any teaching assistant while employed by the District unless otherwise mutually 
agreed to by the -4ssociation and the Superintendent of Schools. 
Article XV 
Salary Entitlement and ,Method of Payment 
A. A teachng assistant who serves through a full school year (i.e., while schools are in session 
between September 1 and the following June 30) shall be entitled to hisher full annual salary, or 
one-tenth for each calendar month of the year, beginning September 1 and ending the following 
June 30. 
Teachmg assistants shall have choice of the two(2) options of payment as described below. The 
selection of the option shall be made only on a form to be provided by the District's Business 
Office on June 1 of the current school year and which must be completed and returned to the 
Business Office not later than June 10. The option selected will then remain in effect for the 
following school year and will continue automatically thereafter. Changes in option may be 
made by the teaching assistant only during any subsequent change of status period (i.e., June 1- 
10) of succeeding years. New employees may make their selection of option of payment only 
during the orientation period before school starts for students. Teaching assistants employed 
after the opening of school will make their selection of option of payment within two(2) weeks 
of employment. 
Teaching assistants shall have one of the following options of payment: 
1. Option I - Normal Current Basis 
Payment will be made at the rate of the 1/21 of annual entitlement for each of the 21 two-week 
periods, from September 1 through June 30. Pay days will normally be on alternate Fridays, 
except when holidays require adjustment in the schedule. 
2. Option 11 - Deferred Payments 
At the written request of the teaching assistant (on form provided by the Business Office), she  
may select payment at the rate of 1/25 of annual entitlement for 20 of the 21 two-week periods 
during the school year, with the final payment in June equal to 5/25 of the annual salary 
entitlement. 
B. Payment for all duties and services exclusive of the regular teaching assistant assignment will 
only be paid by separate check 
Article XVI 
Miscellaneous 
-4. Reprisals Prohibited 
The legal act or acts of any teaching assistant, group of teachmg assistants or all the teaching 
assistants in their participation in negotiations and execution of any or all of the terms of this 
Agreement shall not constitute or be the basis of, directly or indirectly, any punitive disciplinary 
act or acts or reprisal on the part of the School Board or the administrative authority of the school 
district. 
B. Copies of Agreement 
Copies of the new Agreement shall be made available in sufficient numbers so that each member 
of the negotiating unit will have a copy. It shall be the responsibility of the Board to provide 
same. 
C. Information 
The parties shall make available to each other, upon its reasonable request, any and all available 
information, statistics, and records relevant to negotiations, or necessary for the proper 
enforcement of the terms of thls Agreement. 
D. Reimbursement - Authorized Expenses 
Reimbursement of expenses for authorized travel by car by District employees will be made at 
the maximum allowable IRS rate. 
E. Teaching Assistant Visitation Day 
1. A teaching assistant may be absent from duty for not more than two(2) days of visitation to 
another school, classroom, either within the District or in another school system each year. .4 
written report will be submitted by the teaching assistant to the Assistant Superintendent of the 
program within a reasonable amount of time of said visitation, if such a report is requested by the 
Assistant Superintendent. 
2. Within a given school, the total number of teaching assistant visitation days may not be more 
than the number of teaching assistants on the school's staff. 
. 
F. Saving clause 
If any provision of this Agreement or any application of the Agreement to any employee or 
group of employees shall be found contrary to law, then such provision or application shall not 
be deemed valid and subsisting, except to the extent permitted by law, but all other provisions or 
applications will continue in full force and effect. 
G. Priority of Agreement 
This Agreement shall supersede any rules, regulations, or practices of the Board which shall be 
contrary to or inconsistent with its terms. 
H. Payroll Deductions 
The Board agrees to make payroll deductions for payment into Tax Sheltered Annuities and the 
Spring Valley credit Union upon the request of the staff members. Such requests must be made 
thirty(30) days prior to date upon which the deduction is to be made and should be made on the 
proper form. 
I. Coursework 
All coursework references will be placed in the employee's file at th 
coursework. 
:e time of completion of said 
J. Teaching Assistant Interviewing Process 
Teaching Assistants will be asked to participate in the interviewing process for new Teaching 
Assistants. Teaching Assistants will also be considered for interviewing District Wide 
Administrative positions as well as positions of principal and assistant principal within the 


































Salaries and Compensation 
Step 
1 
All employees employed during the 1995-1996 contract year will receive an off schedule 
payment equal to 3% of herhis 1994- 1995 salary in addition to the employees step movement. 
The 1996- 1997 schedules shall be the 1994-1995 schedules increased at each and every step by 
2.5%. 
The 1997- 1998 schedules shall be the 1996-1 997 schedules increased at each and every step by 
2.5%. 
The 1 998- 1999 schedules shall be the 1997- 1998 schedules increased at each and every step by 
2.5%. 
The 1999-2000 schedules shall be the 1998-1999 schedules increased at each and every step by 
2.5%. 
The 2000-2001 schedules shall be the 1999-2000 schedules increased at each and every step by 
2.5%. 
The 2001 -2002 schedules shall be the 2000-2001 schedules increased at each and every step by 
2.5%. 
The 2002-2003 schedules shall be the 2001-2002 schedules increased at each and every step by 
2.5%. 
The 2003-2004 schedules shall be the 2002-2003 schedules increased at each and every step by 
2 jO/O. 
The 2004-2005 schedules shall be the 2003-2004 schedules increased at each and every step by 
2.5'16. 
The actual schedules for the intent of each year of the agreement will be verified by the parties 
prior to implementation. See salav anached (These schedules are subject to 
verification.) 
In each year employees eligible shall move up one step on the schedules. 
Longevity Payments 
The Longevity Payment beginning with the contract year 1993-1994 shall be as follows: 
After completion of the: 
5th year $350 
10th year $500 
15th year $350 
20th year $450 
25th year $1500 
Article XVIII 
Recognition 
The District recognizes the union as the sole and exclusive negotiating representative with 
respect to terms and conditions for all Teaching Assistants (including those formerly known as 
Computer Aides). The Union recognition shall continue for the maximum period allowed by 
law. 
Article XIX 
Term of Agreement 
A. This Agreement shall remain in full force and effect fiom July 1,2002 through June 30, 
2005. Except as is othenGise specifically provided in the Recognition Agreement, this 
Plgreement will continue in effect fiom year to year after June 30, 2005, unless eirher party is 
notified by the other of its desire to amend or modify such Agreement by the January preceding 
the expiration date. 
B. The parties agree that once negotiations have been completed and the Agreement ratified, 
negotiations will not be reopened during the life of the Agreement except by mutual agreement 
of the parties. 
Executed at Spring Valley, New York this 20th day of June 2002. 
CHOOL DISTRICT 
Jason ~riejifkapl, ~ u ~ e d t e i d e n t  of Schoolsy 
Susan G. Gordon, President, o a r d  of Education - 
TEACHING ASSISTAVTS EAST MMAPO 
 usa an Grill, President 
Appendix A 
In compliance with the amendment of the Taylor Law with the addition of Section 204-2 
(Agreement between public employers and employee organizations) the following is provided: 
204-a. AGREEMESTS BETM'EEN PUBLIC EMPLOYERS AKD EhIPLOYEE 
ORGANIZATIONS 
I.  A W  WRITTEN AGREEMENT BETWEEN A PUBLIC EMPLOYER AND AN 
E-MPLOYEE ORGANZATION DETERMINING THE TERMS AVD CONDITIONS OF 
ELMPLOYMENT OF PUBLIC EMPLOYEES SHALL CONTAIN THE FOLLOWING 
IVOTICE IN TYPE NOT SMALLER THAN THE LARGEST TYPE USED ELSEWHERE 
IN SUCH AGREEMENT: 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPFUATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
2. EVERY EMPLOYEE ORGANIZATION SUBMITTING SUCH A M'RITTEN 
AGREEMENT TO ITS MEMBERS FOR RATIFICATION SHALL PUBLISH SUCH 
NOTICE, INCLUDE SUCH NOTICE IN THE DOCUMENTS ACCOMPANYING SUCH 
SUBMISSION AND SHALL READ IT ALOUD AT ANY MEMBERSHIP MEETING 
CALLED TO CONSIDER SUCH RATIFICATION. 
3. WITHIN SIXTY DAYS AFTER THE EFFECTIVE DATE OF THIS ACT, A COPY 
OF THIS SECTION SHALL BE FURNISHED BY THE CHIEF FISCAL OFFICER OF 
EACH PUBLIC EMPLOYER TO EACH PUBLIC EMPLOYEE. EACH PUBLIC 
EMPLOYEE EMPLOYED THEREAFTER SHALL, UPON SUCH EMPLOYMENT, BE 
FURNISHED WITH A COPY OF THE PROVISIONS OF THIS SECTION. 
Appendix B 
PAYROLL DEDUCTION 
DIES  PAYMENT AUTHORIZATION 
Last Name First Initial - Building 
(PRINT) 
Home Address 
I hereby request and authorize you, in accordance with Article I of the current collective 
negotiations agreement, to deduct from my salary and transmit to the Teachmg Assistants East 
Ramapo total annual dues in 20 equal installments, for transmittal to the organizations indicated 
below. 
I hereby waive all right and claim for said monies so deducted and transmitted in accordance 
with this authorization and relieve the Board of Education and all its officers &om any liability 
therefore. 
I understand that unless I notify you in writing to the contrary by 16 school days prior to the 
fourth regularly scheduled pay day of this and succeeding school years, such deductions shall 
continue indefinitely. 
Employee Signature Date 
Organizations: 
N E r n  
National Education Association 
Instructions: Teaching Assistants - Return this form promptly 
representative 
to your local Association building 
Note: This form must be delivered to the Business Office not later than 16 school days prior to 
the fourth regularly scheduled pay day. 
Appendix C 
Tutoring Memorandum of Understanding 
Guidelines for Teaching Assistants' Additional Time Beyond the Normal Work Day 
The following contains the full agreement by and between the parties on the implementation of 
the changes negotiated in Article VI of the contract by and between the East Ramapo Central 
School District and the Teaching Assistants East Rarnapo, dated July 1, 1995 to June 30,2002. 
Number of children being tutored by one assistant at one time will not exceed two. If WO 
children are being tutored at the same time it will be on the same work. 
Tutoring will take place before or after school. Pre-K and Kindergarten tutoring can be 
before or after each session. 
It will affect all levels from Pre-K through 12th grade. 
Teachers must provide work and materials. 
A log will be kept to record time. Teaching Assistant would also record what child 
accomplished so teachers could be aware (articulation). 
The school will communicate with the parent, arrange transportation, and permission slips. 
Teaching Assistant will have a copy of the permission slip with all pertinent information 
including emergency telephone numbers. Teaching Assistant will call the home in an 
emergency (ex. when the Teaching Assistant is sick and will be unable to be in school on 
tutoring day and the office is unavailable to make the call). 
Students must want and agree to attend. 
Length of each session will be no less than 30 minutes, no more than 60 minutes. Each 
principal will meet as a group with the assistants in hisher building to determine length of 
time and schedules, etc. This meeting will take place during school hours. 
Assistant must stay half the time if student does not show up and get credit for full amount 
of time. If they stay beyond the required time, this will be credited toward total time 
required to fulfill contract stipulations. 
Tutoring should take place in a targeted subject area. 
Teaching assistants that work in more than one building will tutor in the building that they 
are in according to whether they are tutoring at the beginning or end of the day. If they 
alternate days, the sister schools will decide which building they will tutor in this year and 
, 
next yeqr switch. The Teaching Assistant working in the Teachers Center will tutor in the 
buildiGg the Teachers Center is located. 
12. Teaching assistant will not be evaluated based on students' accomplishments. 
13. Assistant will work with the same student(s) for six and a half (6.5) hours. Part time 
assistants (S) will work half the amount required by contract of full time assistants. 
Teaching assistants not working Sept. - June will have time pro-rated. 
14. If the school has an early dismissal or afternoon activities are canceled due to weather or 
other emergency situations, then the assistant will get credit for tutoring time. If the child 
or assistant are not in school then the time must be rescheduled. 
This committee agrees that this a guideline that will have to be periodically reviewed. Whenever 
a majority of the members of the committee deems it necessary, the Committee will reconvene to 
discuss any changes or clarifications in the above Guidelines. Changes will be made through 
mutual agreement. 
If any dispute arises concerning the guidelines the parties agree to first make a good faith effort 
to resolve them. If the parties are unable to resolve the dispute around any part of this agreement, 
the dispute will then be settled using the Grievance and Arbitration Procedure, Article XII, of 
the Contract between the parties. 
STIPULATION OF AGREEMENT 
./I/*.: - +/.p 
. STIPULATION OF AGREEMENT made and entered on this 10th day of March, 2005. 
negotiating teams for the Board of Education of the East Ramapo 
entral School District and the Teaching Assistants East Ramapo: 
Z 
d 
r WHEREAS, the parties have engaged in negotiations in good faith in an effort to  arrive 
at a successor agreement to the contract which will expire on June 30, 2005; and 
WHEREAS, the parties have arrived at a tentative successor agreement. 
NOW, THEREFORE, in consideration of the mutual covenants contained herein, the 
parties hereby stipulate and agree as follows: 
1. The provisions of this Stipulation are subject to ratification by the respective 
parties to the proposed successor agreement and shall not become binding upon either party 
/ 
unless and until such time as both the Board of Education, on behalf of the School District, 
and the unit members, on behalf of the Association, ratify the proposed successor 
agreement. 
2. The respective negotiating teams agree to recommend for ratification the proposed 
successor agreement described in this Stipulation as well as this Stipulation itself. 
3. Each party is in possession of an identical original of this Stipulation. 
4. All proposals not covered herein which have been made by either party at any time 
during the course of these negotiations shall be deemed withdrawn and of no further force 
or effect. 
5. The provisions of the collective bargaining agreement which will expire on June 
30, 2005 shall be carried forward except to the extent as modified below. 
VEAR 
05/06 Three (3.0096) percent increase over 04/05 
06/07 Three (3.00%) percent increase over 05/06 
07/08 Two and one-half (2.5%) percent increase over 06/07 
In addition, during the 2007/08 school year, one additional step shall be added 
to the salary schedule, 
7. The Board agrees to add language to the collective bargaining agreement that 
will take effect on July 1, 2005 that will make the option o f  direct deposit available to 
bargaining unit members so that they will have the right to have their payroll checks 
deposited in a bank designated by them. Such designation shall be made by bargaining unit 
members in writing in accord with procedures prescribed by the School District's Business 
Office. 
8. Dates in collective bargaining agreement to be updated as necessary. 
Agreed to this 10th day of March, 2005. 
For Teaching Assistants East Ramapo For East Ramapo Central 
School District 
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